
tlST OF VACANT POSITIONS os of (JUNE 2022)
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ll4 yourfuntcrldr ts!
Ttle NATIOi|AL trtApplilG and RESOTJRTCE IilFORfiATIolt rTHORITY (MiRI ) i fEd gplrernfst 4E tcy of uE @n€nt of Efryiut.rstt d|d i&rd Resores (DEr$ is

mar|dabd b act as the'Centrdl lfappfrg ild Resq.r@ tnfu.mdon Agerqf of tfE gorernrErlt Orrt*n b b be ttP cenEr of adar. hdfE a gEo6patiafy-fipcr'uer€d f{fpdrE.

APPLICATIOI{ G El{ ERAL GUIDELII{ ES

1. All qualified applkants are invited to email at hrmsrecnritmentQnamrla.goy.ph the original scanned cophs of the fulowing
application docurnents (per poCtion apdied for)

a. Appliration l€tihr, indicatirE the vacant podtion beirp applied for and iE core+onding item number addressed to:

t sec PETER I{. TIAXGTCO, ?thD, C&l f
Adr*nismr, ilAl,lRIA

b. Properly accomplistred Ferconal Oata Sheet (CS Form 212 Revised 2017); l{AlfRIA employees are required to update their Electronic PDS

(EPDS) accorint

c. Wodr Experieoe Sh€ct (CSC Form No. 212 Attadrnrent - Work E:qerie'nce Sheet) (ac.go/.ph)

d. Two (2) recent Indivftlual Ferformance Commitment and Rcyiew (IPG[) Form or its equivahnt (for gorernrnent enplofaees); and

e. Other Application Docunrents:

e. 1) Certificates of Trainings
Attended;

e.2) Certificate/s of hevior.rs
Employment;

e.3) Authenticated Certificate of Eligibility
issued by tte CSC or CESB (as needed);

e.4) Val'rl Professftrnal Li@rise issued by
PR9SQMARINT authorizd regulatory
agencies (as needed);

e.5) Cdlege Dipbrna and Tnnsoipt of Records C[OR);

e.6) Servir Reord (for gorenrment erndoyees); and

e.7) Cetificate ofAward/ Recognitkrn conferred W
MIIRIA and other recognized and prestiflxts awarding
bodies.

2. The orlginat and phobcopy of the scanned docurrenB *rall be presenEd for HR authentication upon rcqud ot tte HR Olfcer.

2.a The photoopy of doornerits sfEll be placed in a long brown emrclope nriUr thc Appllcatiott ClrccHist (See pocting .ttadrrcnt)

3. btemal applbants shall dorvnload and aomplisft the ApPlac.nfs QuaHfcat<m form
(httr://www.namrh.gov.ph/dovrnload{hr/applkanqualificatbnform.{*) and ernail il in excel fonnat along with the required docurnents.

4. The ernail srbpct or tith slrall follow thb fornrat APPLTGATToII Fon <Prosrrloil Trrl"E>-<rrEl{
t{UtrtBER>_<DiviCon/Brandr><hrtl ilarne of Applkanb (e.9. APruCATION K)R ADMINISTRATIVE OFFICER II-MMRIABADOF2-17-
2005-AD/SSB Maria Nativfulad)

5, Only applications srbmitted on Urne and with GOilPt.ETE DOGTIIEIfTARY R.EQITIREIIEXXS Stall be considercd.

6. The Scanned doormentary requirenrerts subrnitH slrall onty be used for tte politbn apdid for. A nraxirnum of three (3) podtbrs can be

applied by the applicants.

7, The submitted application doornrenE (hard and electronic copaes) Stall be solely used fior reqliitrnent pr.rrpces ard $all be retaincd for a

period of one (1) year; afterwards, trcy stull be disposed of in rerdance with apdicable hrYs and office regulatiots'

8. DEADLI}IE OF APPLICATION:
JUN 1 7 2022

For queries, applkants may contact HRMS at 88105458 4/n
ATTY. 
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Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached
govemment agency of the Depaflrnent of Environment and Nah.rral Resources (DENR) is mandated

to act as the "Central Mapping and Resource InformaUon Agency" of the govemment. Our vision is

to be the center of e><cellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSffiONS as of JUilE 2022 (rOB ORDER)
HYDROGRAPHY BRANCH - (1) Vacant Position/s

No. P0stTtoN
Unique
Item No.

Salary
Grade

Basic Salary
per lilontr

Relevant

Education

Relevant

Experience

Relevant

Training
Eligibility

Place of
Assignment

1

One (1)
TIDE OBSERVER

Not/Applicable
Php

12,OI9.OO

At l@st 2nd
year college

levelor
Senior Hph

Sdlool
graduate

None
Required

l,lone
Required

None
Required

Prirnary
llde

Station,
Bongao,

Tawi-Tawi

Additional
Competency required

l. Knowledgeable in basic measurement readings;
2. Pr€fierabty with baic elecEicaUelecbonics bad<ground.

Job Desoiption
1. Maintairs daily readindreaordirEs of ttu1es, ternparature and salinity;

2. Maintains the seority of BorEao ltde Statbn.

rl** NOTHING FOLTOWS I*:T



8* 1-I.*;
rxrz.d

APPLICATION CHECKLIST
.rt

la

'r-ihrllr'd
APPLICATION CHECKLIST

llAllRIA-MF Fsrrr04 trr02 tAfl RIA-RSP-FormO4 R€v02
(lrffi Crd be sSmttd b HRt(i fu ttE- sillc*ian

l. Apdiutin tetE (ln<fcatiE tE p(lntin beiE 4lied
fo and its core+onOlrE iEn run6er)

L PBS(II|L mTAS}ET(E) (CSFqtr 2ril hi-d
2017); c5c.gsi/.ph

3. Wort E:periga Shet (CSC Fqm lrb. 212f
(cscggy+h)

4. Pfobofis dHo (2) rccntl,fvifd Rrtumaa
@mmiunent ard R€utw (IFCR) Form (fur gorcnmert
erplols)

5. Pfmcqi=dtteffiip:
5.1 Co0eggtlidt scftod

Dirkrna

53 YaE Pnftsind
Re$JEtin
Carm[q*n (PRg)
tixrE*

5.5 AeruncaE/s d
Prwies
AryOftrt*

5-7 Gerffid
Trahiqs Atffi

5.7.1 fmlafsqrffiin
tum(tuqffi)

* If applicable

5.2 Trrssif ca
R€oGCrOR)

s.4 csc -

Aih€ttlizEd
CreerServb
ffi

5.6 Servi:e R€corf

5a ffid
AuEd/ Recpgrrin
qf€ned by
rqilzed rd
p.eCiirls
aa*!g bodes:

HR 6(@re)

(lndist dril be srtndtbd tD HilSfortlrek yerilirztiqr
1. Appfcaton rcter (ndianU Ure pqitin behg applie{

fq and ts care+onOirE item number)

L HS(L L mTA SlEr (m) (CS Farn 2il1 Rsi-rl
2017); csc-gov.ph

3. Wqt Ee€rirrce Shoet (CSC Fqm No. 212)r
(cscWv.ph)

4. mcofE dtrc (2) reent lndyitual Rrtunnance
Cqmfffi ild Ret,iew (IFCR) Fsm (for gnrcmment
erqfoyees)

5. mqi=dtl:tublip:
5.1 Coiery/ttifr sdrod

Dbhma

53 \rff ffis*nal
Rqlffit
Cormitsxn(mC)
ti-n-'

5-5 CstnicaE/s of
Pnwirus erp.onerti

5-7 Certiffid
Tr?itrEs AtEdedr

5.7.1 AopEfs qfrtin
tum(tuOffi)
'If ilrtrzbh

5.2 Transcrifi d
Re@r&CrOR)

5.zl csc -
Arrrterficated
Car€er Service
$qtiftf

5.6 Servke Record*

5.8 Gerffiof
Au,ard/
Re@gnitbn
orftned bV
reao{tized and
fe*tlirus
a$a.dirg bodi6
t

HRlllS (qnilre)
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